
2008 JANUARY TERM COURSE 
 

A.  Course Identification 

  

            Program Code & Course Number:  EXP 150 

 Course Title:  Labor vs. Management:  A Catholic View 

 Meeting Days, Times & Location:   M, T, W,Th, F:  9:00 – Noon 

      Th:  7:00 – 9:00 p.m. 

      T:  30-minute individual interviews TBA 

1-20 hours of work TBA; possibly 6:00 – 8:00 a.m. the 

weeks of January 7 and 14  

Afternoon off-campus activities TBA in November 

Dates when students will be off campus:  Tour to John Deere Dubuque Works TBA in November; 

      Tour to Grand Harbor Center TBA in November 

 Prerequisite(s) (courses, permission of instructor, etc.):  None 

 Course Fee:  $50 

 

B.   Instructor Information 

  

            Name:  Dr. Matt Garrett 

 Office Number and Location:  Rohlman 165 

 Office Phone Number/Extension:  x-7165 

 E-mail address:  matthew.garrett@loras.edu 

The Best Way to Reach Me Outside of Class Time:  I will be available before class and most 

afternoons until 3:00.  My home phone number is 563-557-1569 

 

C.   Course Materials and Resources    
  

 Required to purchase 

 

 Guevera, A. J. M., & Fidler, D. P.  (2003).  Stealing Lives:  The Globalization of Baseball and the 

Tragic Story of Alexis Quiroz.  Bloomington, IN:  Indiana University Press. 

 

Shipler, D.  (2004).  The Working Poor:  Invisible in America.  New York:  Alfred A. Knopf. 

 

Schmiessing, K. E.  (2004).  Within the Market Strife:  American Catholic Economic Thought  

 from Rerum Novarum to Vatican II (Studies in Ethics and Economics).  Lexington Books 

 

Woods, T.  (2005).  The Church and the Market:  A Catholic Defense of the Free Economy. 

 Lanham, MD. 

 

One of the following novels (students will be assigned groups and thus need only to purchase 

one): 

 Orwell, G. – Animal Farm 

 Sinclair, U. – The Jungle 

 Steinbeck, J.  – In Dubious Battle 

  

On reserve – selected chapters to be assigned 

 



Weber, M.  (1930).  The Protestant Work Ethic and the Spirit of Capitalism.  New York:  

Routledge Classics. 

 

 Klein, N.  (2002).  No logo.  New York:  Picador. 

 

Fliege, S.  (2002).  Tables & Trails of Illinois.  Champaign:  University of Illinois Press. 

 

Ryan, J.  (1995).  Little Girls in Pretty Boxes:  The Making and Breaking of Elite Gymnasts and 

Figure Skaters.  New York:  Doubleday. 

 

 Handouts to be distributed in class 

 

 Rerum Novarum 

 

 Centesimus Annus 

 

 Economic Justice for All 

   

D.   Course Objectives 
  

1) Students will be provided an overview of Catholic theology and subsequent scholarly analysis 

concerning the rights and responsibilities of management and laborers. 

2) Students will be provided an overview of Catholic social teaching on the issue of immigration and 

how it is applicable to the labor movement and labor economics. 

3) Students will be provided an overview of the requisite knowledge of the history of labor issues, 

economics, movements and law in the United States, and the Catholic Church’s involvement when 

applicable. 

4) Students will be able to identify and reflect upon the arguments from both management and labor 

in multiple labor issues and contexts.   

a. The working conditions of coal miners in the early 20
th

 century 

b. The working conditions of predominantly Catholic Latin American baseball players 

c. Events current to winter, 2007-08 

5) Students will examine their personal preconceptions and society’s stereotypes held toward both 

multiple blue-collar and white-collar jobs and those who hold them. 

6) Students will be provided opportunities to experience work at different jobs, and will subsequently 

reflect upon the dignity of all labor and laborers based on these experiences. 

 

 

 

 

 

E. Learning Outcomes, Assessment, and Grading 

 

  

1) Students will be able to identify and articulate the basic premises of Catholic theology as it 

pertains to the rights and responsibilities of management and labor.  This learning outcome 

will be assessed in the forms of written quizzes and exams through short-answer, multiple 

choice and essay questions, and through formal writing assignments. 

2) Students will be able to identify and articulate the basic premises of Catholic social 

teaching as it pertains to immigration and labor.  This learning outcome will be assessed in 



the forms of written quizzes and exams through short-answer, multiple choice and essay 

questions, and through formal writing assignments. 

3) Students will be able to identify and articulate the country’s preeminent labor legislation 

and cases and apply them in both a historical context and through current events.  This 

learning outcome will be assessed in the forms of written quizzes and exams through short-

answer, multiple choice and essay questions, and through formal writing assignments. 

4) Students will be able to formulate informed opinions based on the facts relevant to the 

coal-mine strikes in the early 20
th

 century, the plight of Latin American baseball players, 

and relevant current issues.  This learning outcome will be assessed in the forms of written 

quizzes and exams through short-answer, multiple choice and essay questions, formal 

writing assessments and a debate or arbitration board simulation. 

5) Students will demonstrate an ability to identify their personal beliefs and stereotypes 

toward different jobs and those who hold them and to reflect on how course material and 

their assigned job placement has either challenged or reinforced these beliefs/stereotypes.  

This learning outcome will be assessed in the form of journals, essay questions, and oral 

interviews with me. 

 

Evaluation 

 

100 points – Small writing assignments, reflective journals and other miscellaneous  

assignments 

100 points – Group projects 

100 points – Final exam 

100 points – Research paper/major writing assignment 

100 points – Quizzes on the reading 

 

90.0 – 100% of all points = A 

80.0 – 89.9% of all points = B 

70.0 – 79.9% of all points = C 

60.0 – 69.9% of all points = D 

Below 60.0% of all points = F 

 

Note:  Plusses and minuses will be awarded, or not awarded, to students within five points 

of the nearest grade at my discretion.  The decision will be based attendance habits, in-

class computer habits, and my subjective opinion of a student’s effort and contribution to 

the class, including discussion. 

 

Small Writing Assignments – Students will be asked to complete a reflective journal on 

both their classroom and work experiences.  Journals will be due on Mondays and 

Thursdays; will be worth eight points each; and must be both summarative and evaluative 

in nature. 

 

Students will also be asked to complete article reviews on news accounts related to course 

material.  Two reviews will be due in the course with one due by January 11 and the last 

due on the final day of class.  The reviews, worth ten points each, should be one to two 

pages and both summarize and analyze the story.  Proofreading is expected. 

 

Other small assignments may also be issued.  This will include a job search assignment.  

Further information will be made available. 

 



Group Projects – Students will be placed into groups and will participate in a simulation 

involving a Major League baseball team being accused of violating league policies 

concerning signing underage Latin American baseball players.  Students will be assigned 

one of the following groups:  team representatives, Major League Baseball representatives, 

workers advocates, Latin American Church officials, or the players and their families.  

Further information, including time constraints, dress code, minimum student participation, 

and the grading rubric and evaluation, will be made available.  

 

Quizzes and Exams – There will be several quizzes on course material, varying in point 

total and format.  Quizzes will be comprised of questions from the lecture notes, discussion 

questions, and the assigned reading.  Quizzes may be announced or unannounced. 

 

There will be one final exam in this course.  The exam will be comprehensive.  A study 

guide and test format will be provided at the appropriate time. 

 

Research Paper/Major Writing Assignment – Students will complete a major writing 

assignment in this course, completing an 8 to 12-page argumentative research paper that 

applies either the FIRE or Toulmin method to course material.   

 

Students will work individually with me to determine a topic that best fits their interest.  

Their paper will then include an introduction, the proper headings in the body, a 

conclusion, and a bibliography.  A minimum of five legitimate sources, as determined by 

me, are required. 

 

The paper will be due on the last day of class.  A modification of the college general 

education grading rubric, TBA, will be used to evaluate the paper. 

 

Further information will be made available.  This will include procedures for using 

www.turnitin.com. 

 

 

 

 

 

F.   Course Policies   

  

Expectations for Class Attendance 

 

Students are expected to attend all class sessions, work shifts, and other scheduled activities.  

Students who would need to miss for official college recognized activity need to meet with me 

prior to the first class period to discuss whether or not accommodations may be made – this 

decision is at my discretion. 

 

Students with more than one absence in a class or work shift will either be dropped from the 

course or receive a grade of “F”, dependent on college policy.   

 

Students with SEVERE extenuating circumstances, as decided by me or if necessary college 

officials, may be handled on a case-by-case basis but may still need to withdraw from the course. 

 

http://www.turnitin.com/


Students with excessive tardies at class sessions or work shifts will not be granted any borderline 

consideration at the end of the term. 

 

 Expectations for Student Conduct Off Campus 

 

Loras College students participating in January term courses are expected to conduct themselves 

in accordance with the policies and guidelines put forth in the student handbook.   

 

Students must recognize they represent Loras College on any academic trip in which we embark 

and should act accordingly.  I have the right to do what is necessary to avoid embarrassment for 

the college, including disallowing someone from attending a trip and yet considering it an 

unexcused absence. 

 

Further information will be made available from the heads of these departments on the second day 

of class. 

 

 Expectations for Student Conduct On Work Shift 

 

Loras College students will be afforded the opportunity to work alongside housekeeping and food 

service staff.  Students will receive the training appropriate for their work duties. 

 

Students are expected to positively reflect themselves, the class, and the Loras community at all 

times while at work.  Students who are reported to be late, absent, acting inappropriately, or 

otherwise being disruptive, will be handled on a case by case basis.  Penalties may range from a 

warning to removal from the class. 

            

 

 Academic Dishonesty 

  
STATEMENT OF PURPOSE  
Loras College strives to nurture active learners, reflective thinkers, ethical decision makers and responsible contributors.  Students are 

required to take pride in and protect personal intellectual property, by not engaging in acts of academic dishonesty.  The institution will hold 

students accountable for academic dishonesty.    

  

CREATING ACADEMIC HONESTY WITHIN THE LEARNING ENVIRONMENT  

A. Students have the responsibility to: 

1. Note the academic honesty policy as stated in the bulletin and on syllabi. 

2. Utilize available resources on the Loras College Campus to learn how to comply with the Academic Honesty Policy. 

3. Be proactive with a faculty or support services member in addressing questions and clarifications regarding academic dishonesty. 

B. Course instructors have the responsibility to: 

1. Reference the Academic Honesty Policy in their course syllabi. 

2. Direct students to use available academic support services to avoid academic dishonesty (e.g. The Headwater’s Center, library). 

3. Encourage students to use websites that provide tips for avoiding plagiarism.   

C. Course instructors are required to: 

1. Maintain academic honesty in their courses. 

2. Report incidents of academic dishonesty to the Associate Vice President for Academic Affairs (AVPAA). 

3. Contact the AVPAA if in doubt about a situation.   

D. The College administration will take action to: 

1. Enforce the Academic Honesty Policy.   

2. Maintain a database of reported students who violate the Academic Honesty Policy.   

3. Report statistics concerning violations of the Academic Honesty Policy to the Academic Council and Faculty Senate annually.  

This report will not contain names of students or instructors involved in the incidents. 

4. Publish the Academic Honesty Policy in the Loras College Student Handbook and the Undergraduate Bulletin. 

 

FORMS OF ACADEMIC DISHONESTY AND MISCONDUCT  

The following list constitutes forms of academic dishonesty and misconduct.  The list is not designed to be all-inclusive, but reflects 

examples of types of prohibited behavior. 



A. Cheating   

Á Intentionally acquiring privileged information pertaining to content or means of testing prior to an exam 

Á Using any means to share, exchange or retrieve privileged test questions or answers   

B. Group Collusion or Unauthorized Collaboration   

Á Rewriting large portions (a paragraph or more) of another student’s work is dishonest when the intention was for the student to only 

offer feedback and suggestions on the work 

Á Presenting work as solely one’s own when in fact it is the result of an unauthorized joint effort  

C. Duplicate submission of work   

Á Turning in any work from a previous or concurrent course, whether that work was completed at Loras College, another college or 

high school, without the prior permission of the course instructor to whom the work is being submitted 

D. Fabrication, Falsification, Distortion of Information   

Á Creating false data, research, or sources for use in any work   

Á Altering data or only using a certain biased portion of data to prove a certain claim when the entire scope of the research proves a 

different claim   

Á Falsely documenting hours completed for an internship, clinical or field experience 

Á Providing false information on career documents such as resumes, letters or transcripts 

E. Facilitating Academic Dishonesty   

Á Not reporting a violation of the academic honesty policy to the course instructor or other appropriate individual    

Á Helping another student commit an act of academic dishonesty 

F. Fraudulent Alteration of Academic Materials and Forgery 

Á Altering, falsifying or intentionally providing any misleading information on any college documents  

Á Forging a course instructor or advisor signature  

G. Plagiarism   

Á Using another person’s exact words in any work without properly designating the quote or citing the source   

Á Summarizing/paraphrasing another person’s thoughts or ideas in any work without properly citing the source   

Á Taking any digital media product that was created by another person and using it in any work without properly citing the source 

Á Copying another person’s computer program without the owner’s permission and without properly citing the source 

Á Purchasing or borrowing a paper and submitting it as one’s own 

H. Theft, Abuse, Destruction of Academic Property 

Á Not returning academic materials to the library or course instructor that loaned them 

Á Vandalizing academic property 

I. Unauthorized Use of Information Technologies  

Á Using a laptop, cell phone, calculator or any other device to access information without permission or to copy privileged test 

questions or answers from an exam 

** Please also read Loras College’s Technology Resource Policies and Procedures from the Loras Student Handbook.** 

J. Unfair Advantage 

Á Seeking an extension on any work by use of a falsified excuse   

Á Accepting and using a paragraph or more of text rewritten by another individual is dishonest when the intention was for the student 

to only receive feedback and suggestions on the work 

 

PROCEDURES FOR ALLEGED ACADEMIC DISHONESTY  

A. Course Instructor Procedures:   
1. Once the instructor has reason to believe that the academic honesty policy has been breached the instructor will convene a meeting 

with the student.  The meeting should take place within five (5) business days of the instructor grading the assignment in a location 

where confidentiality can be assured.  

a. In cases where the course instructor is unable to contact a student, she/he may consult with the Dean of Students for 

assistance.  

b. In cases where the student chooses to not respond to the instructor’s request for a meeting, the instructor should notify the 

student in writing of the allegation.   

2. If, after consultation with the student, the course instructor determines the Academic Honesty Policy has been breached, the 

instructor should consult the following guidelines to determine the severity of the offense: 

a. Minor 

1) First offense for failure to cite sources properly (student has not previously completed workshop) 

                b.     Serious 

1) Second offense for failure to cite sources properly (student has already completed workshop) 

2) Duplicate submission of work 

3) Facilitating academic dishonesty 

4) Group collusion or unauthorized collaboration 

5) Theft, abuse, or destruction of academic property 

6) Unfair advantage 

                c.     Severe 



1) Third offense for failure to cite sources properly (student has already completed workshop) 

2) Plagiarism 

3) Cheating 

4) Unauthorized use of information technologies 

5) Fabrication, falsification, distortion of information 

6) Fraudulent alteration of academic materials and forgery 

3. After determining the level of the offense, the instructor should contact the AVPAA to discuss the disciplinary action for the 

student based on the total number of previous offenses. 

a. The instructor may individually initiate any of the following consequences: 

1) First Offense Minor 

i. Educational workshop through Headwater’s Center 

ii. Substitute assignment for a reduced grade 

iii.  Substitute assignment for a grade of zero, but assignment permits the student to complete the course 

2) First Offense Serious 

i. Educational workshop through Headwater’s Center 

ii. Substitute assignment for a reduced grade 

iii.  Substitute assignment for a grade of zero, but assignment permits the student to complete the course 

iv. Required meeting with the division chair 

3) First Offense Severe 

i. Grade of zero or “F” on the assignment or test 

ii. Grade of “F” for the course 

4) Second Offense Serious 

i. Grade of “F” for the course 

5) Second Offense Severe 

i. Grade of “F” for the course 

ii. Must be referred to the Admissions and Academic Standards Committee to review all documentation which could 

include a recommendation for suspension or expulsion from the College 

6) Third Offense Serious or Severe 

i. Grade of “F” for the course 

ii. Must be referred to the Admissions and Academic Standards Committee to review  all documentation which could 

include a recommendation for suspension or expulsion from the College 

4. When disciplinary action is taken, the course instructor must communicate in writing within ten (10) business days, the action taken 

and the reason for such to the (1) student, (2) student’s advisor, (3) course instructor’s Division Chairperson, and (4) AVPAA.  The 

course instructor should also submit to the AVPAA the following items: 

a. A completed and signed “Form for Reporting Academic Dishonesty and Misconduct.”  

b. A description of the assignment (e.g. copy of the syllabus or assignment sheet).  

c. The documentation that verifies the offense. 

B. College Procedures:  In addition to the action taken by the course instructor, the following steps will be taken by the College to ensure 

academic honesty.   

1. A record of all reported incidents of academic dishonesty will be kept by the AVPAA. 

2.  All cases of academic dishonesty at the level of “Second Offense Severe” and beyond will be reviewed by the Admissions and 

Academic Standards Committee.  This review may result in the committee recommending suspension or expulsion of the student. 

C. Student Appeal of First Offense of Academic Dishonesty:  A student alleged to have engaged in academic dishonesty has the right to 

appeal.  If the student decides to challenge any disciplinary actions that result from a first offense, then she/he may file an appeal with 

the AVPAA within ten (10) business days of receiving the written notice of action taken by the course instructor.   

1. The student drafts a letter of appeal and submits it to the Division Chairperson of the course instructor. 

2. The Division Chairperson contacts the course instructor for the documentation of the alleged incident of academic dishonesty. 

3. The Division Chairperson submits all documentation and his/her recommendation to the AVPAA. 

4. The AVPAA will bring the appeal and the documentation to the AASC for a final decision. 

5. The AVPAA will notify the student, his/her advisor, course instructor, and Division Chairperson in writing of the Committee’s 

decision in regard to the appeal. 

D. Student Appeal of Second or Third Offense of Academic Dishonesty:  If the student decides to challenge disciplinary actions that 

result from a second or third offense, then she/he may file an appeal with the Provost within five (5) business days of receiving the 

written notice of action taken by the course instructor or the AASC. 

1. The student should draft a letter of appeal and submit it to the Office of the Provost. 

2. The Provost will review all of the relevant documentation and the decision of the AASC and if necessary request a meeting with 

the student. 

3. The Provost will issue a final decision in writing to the student, his/her advisor, course instructor and Division Chairperson.   

 

 

 Learning Disabilities 

 

If you have a documented disability requiring academic adjustments for this class, please contact 

the Learning Disabilities Center at x7134 and make an appointment with a staff member to review 



your documentation and to determine appropriate, reasonable accommodations.  Following the 

meeting, please make an appointment with me to discuss your accommodation request in light of 

the course requirements.  You may self-disclose and request an academic adjustment any time 

during the semester.  However, I strongly recommend that you do so as soon as possible because 

accommodations are not provided retroactively and adequate lead-time is required.  

 

 Counseling Center (this is recommended by the Counseling Center) 

Counseling: Having problems with classes, life love or whatever?  Call 588-7085 for an 

appointment or visit http://inside.loras.edu/sites/counseling/default.aspx for more information.  

When should you seek counseling? Often students enter the counseling process by saying, "I don't 

know if I really need to be here, but ..." Here are some of the reasons that people come to 

counseling:  

We work with students who are having problems with school, from specific problems such as 

difficulty with certain types of classes to lack of motivation; insecurity about what to choose for a 

career; difficulties with college life, such as conflict with roommates, feeling lonely or having 

trouble "fitting in"; problems with romantic relationships or questions concerning sexuality; 

troubles at home that cause stress at school; as well as more common emotional issues like feeling 

tense, stressed, anxious, irritable, or depressed.  We help students who are having current 

difficulties because of past problems like sexual or physical abuse or incest.  We also help with 

students who are concerned about alcohol or drug use, dealing with eating problems, are 

experiencing difficulty grieving about a loss or are dealing with a crisis in their lives such as 

experiencing sexual harassment or other kinds of discrimination. 

 

 Late Assignments 

 

Assignments are considered late if it is not ready to be turned in at the beginning of class.  

A hard copy is required unless I instruct differently.  Absences, excused or unexcused, are not 

considered an acceptable reason to turn in late assignments.  The following are the penalties for 

late assignments: 

* 1 minute late to 24 hours late = one letter grade  

* 24 hours late to 48 hours late = two letter grades 

* 48 hours late to ten days late = half-credit   

* Due to the nature of the time constraints surrounding this course, all assignments must be 

submitted by January 23 to be considered for points.  No exceptions.   

 

G.   Course Calendar  

  

Notes:  

 

1)  The corresponding course objective and learning outcomes are in parenthesis. 

2) A quiz on the assigned reading could occur any and every day. 

3) Journals are due on Mondays and Thursdays (except on 1/3) 

 

 

Thursday, January 3 

* Introduction of course and attitudes about labor and jobs (5) 

* Introductory quiz on background 

 * Catholic Theology (1) 

  Rerum Novarum 

../../../../sites/counseling/default.aspx


  Centessium Annus 

  Economic Justice for All 

  Critiques of Rerum Novarum 

  Application of other Papal Encyclicals and other documents 

 

 ASSIGNED READING:   Schmiessing  – Ch. 1 

     Shipler – Introduction and Ch. 1 

     Weber – Introductions 

     Miscellaneous handouts on Rerum Novarum 

     Economic Justice for All 

 

 Thursday Night Movie:  North Town (5) 

 

Friday, January 4 

 * Introduction of campus jobs, meet with Ms. Pam Schuster and Mr. Shane Klaas (5) 

* History of Catholic scholarship as applicable to labor issues (3) 

 * Comparison of Catholic theology on labor to other religions, especially the 

                      Protestant work ethic (1) 

 * History of the Catholic Workers (3) 

* Students share their written reflections on their anticipation of course material                               

as it pertains to their current attitudes about labor and jobs (5) 

 * Students share their written reflections about the film and discussion of North Town (5) 

 

 ASSIGNED READING:   Schmiessing – Ch. 5 

     Shipler – Ch. 2  

     Miscellaneous articles on labor legislation 

  

Monday, January 7 

* Components and history of the human resource profession 

* Human resource professionals (possibly Mike DeMoully) as guest speakers 

 * Students share their written reflections about the film and discussion of North  

 Town (5) 

 * Introduction of job search homework exercises (5) 

 * Work shifs begin (5) 

 

 

 ASSIGNED READING: Schmiessing – Ch’s 3-4 

     Shipler – Ch. 3 

     Woods – Ch’s 1-2 

 

Tuesday, January 8 

 * Work shift (5) 

 * Collect and reflect upon job search homework exercises (5) 

* Economic issues through the Catholic lens (3) (possibly David Salvaterra or Dennis O’Connor 

 as guest speaker) 

 * In-class assignment (3) 

 * Mandatory afternoon individual appointments 

 * Possible trip to Grand Harbor 

 

 ASSIGNED READING: Shipler – Ch’s 4-5 



     Miscellaneous articles on unions 

 

Wednesday, January 9 

 * Introduction of labor laws:  history of major labor legislation, child labor laws, 

 anti-trust legislation, formation of NLRB, important case history (3) 

 * Guest speaker:  Dr. Kristin Anderson-Bricker, Loras College (3) 

 * History of unions and introductory arguments for and against them (3) 

 * Expansion on Catholic views pertaining to unions  (1) 

 * Work shift (5) 

 * Possible tour of Grand Harbor Center 

 

 ASSIGNED READING: Shipler – Ch. 6 

     Klein – Ch’s 9-11; 16 

     Miscellaneous articles on immigration 

    

Thursday, January 10 

* Catholic view of human dignity and how it pertains to the issue of the working   

 poor and management’s responsibility to them (1) 

 * Multiple relevant film excerpts with subsequent discussion/reflection (1) 

 * Scenarios surrounding stereotypes and misconceptions about jobs with  

 reflection on how attitudes have/have not changed after the first week (5) 

 * Work shift (5) 

* Immigration:  Is Catholic social teaching on the subject antithetical to Catholic 

social teaching on labor issues and how immigration may drive down wages?   (2) 

* Work shift (5) 

* Possible interaction with class “The Working Poor” (this may have to be altered to fit their 

schedule) 

 

 ASSIGNED READING: Guevara and Fidler – Parts I and III (Ch’s 1-3; 13-14; Epilogue) 

     Staudohar – Introduction 

     Ryan – Ch. 1; Ch. 7 

     Miscellaneous articles and chapters on sport labor issues 

 

 Thursday night movie:  Wall Street 

 

 

Friday, January 11 

* The plight of Latin American baseball players and how it relates to previous 

 course material – Part 1 (4) 

 * Other labor issues relevant to sport 

  - Minimum wage workers in the sporting industry 

- Graduate assistant coaches 

- Whether college coaches should be able to unionize? 

- Working conditions of elite gymnasts 

- Other current issues 

 * Work shift (5) 

 * Students share their written reflections and discussion of Wall Street  (5) 

 * First article review due 

 

 ASSIGNED READING: Shipler – Ch’s 7-9 



     Fliege – Ch. 38; Ch. 42 

     Miscellaneous articles on coal mining issues and/or race issues 

 

Monday, January 14 

* Martin Luther King Jr. and racial issues as they pertain to Catholicism and Labor 

* Application of course content to Catholic employers 

* Possible guest speaker from Hy-Vee 

* Labor issues, locally and nationally, current to January, 2008 

* Work shift (5) 

 

ASSIGNED READING: Shipler – Ch. 10 

    Zinn – selected chapters 

 

Tuesday, January 15 

 * Work shift (5) 

 * Second individual afternoon meeting with instructor 

 * The coal mine unions of the early 20
th

 century and the Catholic church’s role in 

 taking sides (4) 

* Guest speaker:  Sister Corina Dickey, expert of the Springfield, IL diocese’s   

role in the battle of the mining unions (4) 

 

 ASSIGNED READING: Shipler - Ch. 11 and Epilogue 

 

Wednesday, January 16 

 * Written reflection on how attitudes have been or not been changing (5) 

 * Work shift (5) 

 * Discussion on The Working Poor as a whole (5) 

 * Tour of factory (John Deere) where students can visualize employee working conditions and 

 interrelate with management (5) 

 

 ASSIGNED READING: Assigned novel 

 

Thursday, January 17 

* Labor conflicts as portrayed in fiction, applying Catholic social teaching and 

 history where appropriate (1,2,3,5) 

 * Group project on novels 

 * Work shift (5) 

 

 ASSIGNED READING: Guevara and Fidler – Part II (Ch’s 4-12) 

 

 Thursday night movie:  Harlan County U.S.A. 

 

Friday, January 18  

 * The plight of Latin American baseball players and how it relates to course 

 material – Part II (4)  

 * Work shift (5) 

 * Students share their written reflections and discussion on Harlan County U.S.A. (5) 

 * Possible guest speaker TBA 

 

Monday, January 21 



 * TBA; possibly volunteer work shift with local agency that services the working 

poor OR guest speaker OR catch up on content OR collective bargaining assignment OR    

lookism in the hiring practices and a Catholic’s responsibilities 

 

(I really want to keep one day open for multiple possibilities so I can first see what 

direction the course is taking) 

 

Tuesday, January 22 

* Student group projects 

 * Third individual afternoon meeting with instructor 

 

Wednesday, January 23 

*   Final exam (1,2,3,4,5) 

 *   Final reflections (written and oral) 

 *   Course evaluations/wrap-up 

 *   Final paper is due 

 *   Second article review is due 

 

 

 

H.   Bibliography or Supplemental Material 

 

 Critiques of Rerum Novarum 

 

Pope Leo XIII:  A look at the modern world.  By M. L. Brock.  Found at  

http://www.catholicculture.org/docs/doc_view.cfm?recnum=905 

 

Centesimus Annus:  A Nee-Calvinist Critique.  By R. Hoksbergen.  Found at  

http://www.gordon.edu/ace/pdf/Hoksbergen_Cent.pdf 
 

 

Book Chapters 

 

Illinois’s Worst Coal Mine Disaster:  The Cherry Mine Fire 

   & 

Buthcery . . . Wrought in Madness:  The 1922 Herrin Massacre 

 

Both Found in Fliege, S.  (2002).  Tables & Trails of Illinois.  Champaign:  University of Illinois Press. 

 

Hidden Rule Among Classes.  Found in Payne, R. K.  (2001) A Framework for Understanding Poverty.  

Highlands, TX:  Aha! Process Inc. 

 

Labor Law.  (2005).  Found in Sports Law:  Cases, documents and materials.  New York:  Aspen 

Publishers.   

 

Fiction Novels (either excerpts or in entirety) 

 

Sinclair, U.  The Jungle 

 

Steinbeck, J.  In Dubious Battle 

http://www.catholicculture.org/docs/doc_view.cfm?recnum=905
http://www.gordon.edu/ace/pdf/Hoksbergen_Cent.pdf


 

Steinbeck, J.  The Grapes of Wrath 

 

Books  

 

Belth, A.  (2006). The Story of All-Star Curt Flood and His Fight for Baseball Players’ Rights.  Persea.   

 

Boyer, R. , & Morais, H.  (1955).  Labor’s Untold Story.  United Electrical and Radio Machine Workers. 

   

Ehrenreich, B.  (2001).  Nickel and Dimed:  On Not Getting By in America.  Henry Holt and Company. 

 

Fitzgerald, R.  (2003).  The Pope’s Batallions:  Santamaris, Catholicism and the Labor Split.  University 

of Queensland. 

 

Kuhn, B.  (1987).  Hardball:  The Education of a Baseball Commissioner. 

 

Miller, M.  (1992).  A Whole Different Ballgame:  The Sport and Business in Baseball. 

 

Ryan, J.  (1995).  Little Girls in Pretty Boxes:  The Making and Breaking of Elite Gymnasts and Figure 

Skaters.  New York:  Doubleday. 

 

Ryan, J., & Sackrey, C.  (1996).  Strangers in Paradise:  Academics from the Working Class.  University 

Professors of America. 

 

Schmiessing, K. E.  (2004).  Within the Market Strife:  American Catholic Economic Thought from Rerum 

Novarum to Vatican II (Studies in Ethics and Economics).  Lexington Books 

 

Staudohar, P. D.  (2000).  Diamond Lives:  Baseball & Labor.  Syracuse:  Syracuse University Press. 

 

Wiegel, G., & Royal, R.  (1991).  A Century of Catholic Social Thought:  Essays on Rerum Novarum and 

nine other Key Documents.  Ethics and Public Policy Center.   

 

Zinn, H.  (2005).  People’s History of the United States.  Harper Perennial Modern Classics. 

 

Journals 

 

The Journal of Legal Aspects of Sports 

 

 

Films or Movies  

 

Harlon County U.S. 

 

The uprising of 1934 -  

 

Dying to Live 

 

Where do you stand? 

 

60 Minutes:  The Wives of Harlon County 



 

60 Minutes: Dying to Get In 

 

20/20:  Lookism:  The Ugly Truth About Beauty 

 

Excerpts from series:  Baseball – A Film by Ken Burns 

 

Cheaters 

 

North town 

 

Salt of the Earth 

 

Wall Street 

 

Web sites 

 

The Catholic Campaign for Human Development.  Found at http://www.nccbuscc.org/cchd 

 

The Catholic Campaign for Immigration Reform.  Found at http://www.justiceforimmigrants.org 

 

 

I.    Disclaimer   
 

This syllabus may be changed at any time.  Students will receive both written (revision posted on 

ELearn) and oral notice. 

 

This syllabus was last updated on August 29, 2007 

http://www.justiceforimmigrants.org/

